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the 950 member Niagara County white col-
lar unit, a general unit of 700 employees in
Steuben County, and a 350 member general
unit in Greene County. Other large unit set-
tlements reached through mediation includ-
ed the 1300 member noninstructional unit
in Nassau BOCES, the 533 member blue
collar unit in the Town of Islip, the 500
member blue collar unit of the Buffalo Muni-
cipal Housing Authority, the 450 member
general unit in the City of White Plains, the

425 member unit of the Capital District Off-
Track Betting Corp., and the 417 member
noninstructional unit in the White Plains
SD. While, as Table 3 reflects, uniformed
service units continued to be the most diffi-
cult to resolve for mediators, successful
efforts were undertaken in a significant num-
ber. These include sizable police units in the
cities of Binghamton, Kingston, Lockport,
Glen Cove, Peekskill and Cohoes, along
with those in the towns of Amherst, Orange-
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town and New Castle, and fire fighter units
in the cities of Jamestown and Ogdensburg,

Contract Analysis Program

During fiscal 1996-97, PERB’s effort to
gather and analyze information contained in
public sector labor agreements grew into a
major research project. This project is the
only known comprehensive examination of
collective bargaining agreements affecting all
public employers and employee organizations
covered under the Taylor Law. The question-
naire developed by PERB solicits data con-
cerning contract duration, hours of work,
retirement plans, health insurance costs and
premium payment contributions, annual
wage adjustments during the life of the
agreement, and annual or hourly salaries for
eleven selected job titles. With an adequate
response to the survey, an extensive database
will be available for future analysis.

Contract Analysis Program forms were
mailed to 749 school district and BOCES
representatives, covering 2562 bargaining
units. Combined with mailings to local
municipal governments, total mailings cov-
ered 1487 different public employers and
4047 contracts. A second mailing was sent to
employers that failed to respond, and tele-
phone contact was made where the responses
raised questions. By the end of the fiscal year,
51% of the employers responded, providing
information for nearly 1500 collective agree-
ments.

Efforts will now focus on analysis, with ini-
tial reporting concentrated on statewide gen-
eral practices reflected in contracts covering
calendar years 1995 and 1996. Over time,
with the accumulation of more information,
other levels of analysis should become possi-
ble. Designs are being drafted to report on
topics by employer type within geographic
areas, e.g., school districts in certain con-
tiguous counties.

PERB will mail survey questionnaires annu-
ally to public employers that have expired
contracts or for whom the agency has no
information in this database. PERB only uses
those surveys which have been completed in
association with the appropriate employee
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(continued from previous page)

organization, or which have been forwarded
to the employee organization, thus giving it
the opportunity to contest the data forward-
ed. We appreciate the efforts of all those who
have cooperated with us in this venture.

Arbitration

While grievance arbitration intake declined
a bit during the fiscal year, the Office still
processed 587 demands under its Voluntary

Grievance Arbitration Rules of Procedure.
In addition, another 221 filings were pro-
cessed under the arbitration procedure estab-
lished by the Governor's Office of Employee
Relations and Council 82, AFSCME. The
total of 808 demands is about nine percent
under the record level set in fiscal 1995-96.
As mentioned, police and fire disputes con-
tinued to be the most difficult to mediate. As
a result, some 46 petitions to refer impasses

to public interest arbitration panels were
received during the fiscal year, an increase of
approximately seven percent over the prior
year. As Table 5 indicates, PERB designated
40 new public arbitration panels, a 25%
increase over 1995-96 designations, and one
of the highest totals in recent years.

Interest Arbitration Panel Designations

Fiscal Year 1989-1996

89 -90

90 - 91

91 -92

92 -93 93 - 94

TABLE 5

94-95

95 - 96 96 - 97
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